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Personal Protective Equipment in the Workplace 
 

What is Personal Protective Equipment? 

Personal Protective Equipment, or PPE, is equipment that will protect the user against health and 
safety risks at work. In a care setting it also protects the person being cared for from infection from 
the worker. Typical PPE could be face masks, plastic aprons, disposable gloves, face visors, goggles 
and respirators. 
 

As an employer what do I have to do? 

All employers must provide safe conditions of work and have duties concerning the provision and 
use of PPE. These obligations can be found in the Health and Safety at Work Act 1974. In respect of 
care the Health & Social Care Act 2008: Code of Practice on the Prevention and Control of Infections 
gives more detail. 

 

Risks and hazards at work 

It is the employer’s duty to carry out risk assessments. Risk assessments are a key step in keeping 
employees safe. A risk assessment recognises hazards in the workplace which may cause injury to 
employees. 
 
A hazard is anything that can cause harm to someone, and can include; 

• Something causing slips and trips 
• Manual handling and use of special equipment, such as hoists 
• A hazardous chemical or medication 
• An otherwise normal feature of the job that becomes a hazard because of somebodies 

special condition e.g. pregnant or disabled employee 
 

Who can do a risk assessment? 

A risk is the chance or likelihood of harm. Risk assessments should be carried out by a competent 
person. To be competent the assessor must have; 
 

• Knowledge 
• Skill 
• Experience  

 
If with all three of the above, they can carry out the task properly and safely then they are 
competent to assess the risk for others and train others to avoid the risk where appropriate. 
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Controlling hazards 

The risk assessor will need to go through each of these in turn, where the first is not possible then 
move on to the next and so on; 
 

1. Eliminate or avoid the hazard – can the hazard be removed from the workplace altogether? 
2. Substitution – can you provide a safer alternative to the hazard? 
3. Control the risk at source – can you reduce the employees exposure to the risk? E.g. tidy up 

and move tripping or slipping hazards 
4. Safe working procedures – is it possible to change the working procedures so less stress is 

put on employees? E.g. using a hoist rather than excessive manual handling 
5. Training and instruction – make employees aware of the hazards and risks involved in the 

work. 
6. PPE – As a last resort, are you able to provide employees with equipment to reduce risks. 

E.g. face masks, plastic aprons, latex gloves 
 
 

The workplace being safe is important. Making it safe can be done by providing instructions, 
procedures, training and supervision. This should encourage people to work safely and responsibly. 
The employer is responsible for provision, training, maintenance and review of PPE. 
 
The Personal Protective Equipment at Work (Amendment) Regulations 2022 clarified that every 
employer must provide PPE to all workers exposed to a risk to their health and safety except where 
the risk has been controlled by other means. 
 
The duties and responsibilities from these regulations apply to all workers. This means not just an 
employee under a contract of employment; but also, workers who are under a more casual 
employment relationship, such as agency workers. 
 

Choosing and deciding on PPE 

Key areas to consider; 
 

• Choose PPE carefully and what is appropriate for the risk 
• PPE must be provided free of charge 
• Workers must be trained on how to use it and how to detect and report faults with it 
• Who is exposed, and to what? 
• Length of exposure 
• How much of a risk are they exposed to? 

 

Selecting PPE 

Products should be CE or UKIA marked and in accordance with the PPE (Enforcement) Regulations 
2018. 
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Choose equipment that suits the user – think about the size, fit and design of PPE. Consider the 
ergonomic requirements and state of health of the person who may wear it. This is particularly 
important if more than one item of PPE is needed to be worn at the same time and the equipment 
must be compatible. 
 
The employer must instruct and train people how to use it. This includes the removal, cleaning, 
storage and disposal of PPE. Also, it must be explained to the wearer what risk the PPE will avoid or 
limit. 
 
Other things to consider; 
 

• Never allow exemptions from wearing PPE for those jobs that ‘only take a few minutes’ 
• Check with a supplier to ensure you get the correct and appropriate PPE 
• Still not sure? Check with a specialist adviser 

 

Maintenance 

PPE must be properly looked after and stored in an appropriate place when not in use. If the PPE is 
reusable it should be cleaned and kept in good condition. 
 
Think about; 
 

• Using the correct replacement parts 
• Keep replacement PPE readily available 
• Who is responsible for the maintenance?  
• The worker must make proper use of the PPE and report any loss and faults 

 

Monitor and review 

It is the employer’s responsibility to check on a regular basis that PPE is used. Safety signs around 
the workplace can be a useful reminder to wear it. Keep up to date of any changes in equipment, 
materials and methods. 
 
 
You can call 01476 512192 for further information on risk assessments. Members of the ILG 
Community can find a suite of supporting documents here 
 
 


